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GENERAL INFORMATION

PEIRCE COLLEGE

1608 Walnut Street, Suite 1900

Philadelphia, PA 19103

Toll free: 888-467-3472,

Fax: 215-670-9366

Email: info@peirce.edu
Online: www.peirce.edu
Portal: my.peirce.edu
Blog: blog.peirce.edu

ext. 9000

SCHOOL CLOSING INFORMATION FOR
MAIN CAMPUS AND ALL LOCATIONS

School closing and delayed openings will be
announced on:

KYWschools.com, CBS 3, NBC 10, 6 ABC, and
FOX 29

my.peirce.edu

Twitter: @PeirceCollege

Facebook: Peirce College

Students may also sign up to receive text
message alerts from the College. More
information can be found on the My Info tab of
the my.peirce.edu portal.
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GENERAL INFORMATION

PEIRCE COLLEGE IS AN EQUAL OPPORTUNITY INSTITUTION.

Peirce College is an Equal Opportunity Institution. The College is committed to ensuring equal opportunity in
all employment decisions, policies, and practices, and in connection with all educational programs and
activities.

The College will not engage in or tolerate unlawful discrimination, harassment, or retaliation on the basis of
race, gender, ethnicity, religion, a religious group’s actual or perceived shared ancestry or ethnic
characteristics, age, national origin, color, disability, marital status, familial status, veteran status, ancestry,
genetic characteristics, pregnancy, childbirth, or medical conditions related to pregnancy or childbirth, creed,
citizenship, sexual orientation, gender identity or expression, military status, or any other protected
classifications in its employment, admissions, programs, and activities as required by Title IX of the
Educational Amendments of 1972, the Americans with Disabilities Act of 1990, Section 504 of the
Rehabilitation Act of 1973, Title VIl of the Civil Rights Act of 1964, the Age Discrimination Act of 1975, and
other applicable statutes and College policies.

The College’s policy on equal opportunity supports and is consistent with the College’s commitment to
enhancing diversity and inclusiveness. We strive to ensure that we have policies and practices, which are
respectful of diversity and inclusion. Inquiries or complaints relating to equal opportunity for prospective or
current students may be directed to the Associate Vice President, Human Resources and Chief Diversity &
Inclusion Officer/Title IX Coordinator, who is available at the Human Resources Department, and can be
reached at 215-670-9328.

If a prospective or current student believes he or she requires a reasonable accommodation or has a
question regarding educational services, activities, programs, or facilities that are accessible to or usable by
students with disabilities, please contact the Facilitator, Perkins Grant/Student Disability Services
Coordinator, who is available at the Mary W. Walker ’33 Center for Academic Excellence and can be
reached at 215-670-9251.

Accessibility Statement
Peirce College is committed to providing reasonable accommodations for an accessible campus to include
but not limited to gender neutral restrooms.
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GENERAL INFORMATION

PEIRCE COLLEGE ACCREDITATION

Peirce College is an accredited institution and a member of the Middle States Commission on Higher
Education (MSCHE) www.msche.org. The College’s accreditation status is Accreditation Reaffirmed. The
Commission’s most recent action on the institution’s accreditation status on March 10, 2022 was to reaffirm
accreditation. The next Self Study evaluation is scheduled for 2028-29. To view Peirce’s Statement of
Accreditation Status (SAS), please visit the College’s directory listing on the Commission’s webpage.

MSCHE is an institutional accrediting agency recognized by the U.S. Secretary of Education and the Council
for Higher Education Accreditation (CHEA).

Peirce College is authorized to award degrees by the Pennsylvania Department of Education.

All inquiries concerning the accreditation of Peirce College can be directed to Dr. Rita Toliver-Roberts, Vice-
President, Academic Affairs & Provost at provost@peirce.edu.

The College is approved for Veteran and Vocational Rehabilitation training. Covered individuals are any
individuals, veterans, members of the National Guard, survivors and dependents of deceased and disabled
veterans who are entitled to educational assistance under chapter 31, Vocational Rehabilitation and
Employment, or chapter 33, Post-9/11 Gl Bill® benefits. The Veterans Administration determines eligibility
for benefits. The College has a designated certifying official for veteran’s benefits.

Degree Program Accreditations and Approvals:
The American Bar Association (ABA) approves the Peirce College certificate, associate, and bachelor’s
programs in Paralegal Studies.

The Accreditation Council for Business Schools and Programs (ACBSP) accredits the Peirce College
Associate and Bachelor of Science degrees in Business Administration and the Bachelor of Science degree
in Accounting.

The Commission on Accreditation for Health Informatics and Information Management Education (CAHIIM)
accredits the Peirce College Associate in Science degree in Health Information Technology (HIT) and the
Bachelor of Science degree in Health Information Administration (HIA).

The Society for Human Resource Management (SHRM) confirms that Peirce College’s Bachelor of Science
in Human Resource Management degree program fully aligns with the SHRM HR curriculum guidelines.

State Authorization and Reciprocity Agreement (SARA)

The State Authorization Reciprocity Agreement (SARA) is an agreement among member states, districts,
and territories in the United States, which establishes comparable national standards for interstate offering of
postsecondary distance education courses and programs. It is intended to simplify the process of taking
online courses for credit offered by postsecondary institutions based in another state. SARA is overseen by a
national council (NC-SARA) and administered by four regional education compacts.

The Pennsylvania Department of Education (PDE) approved the Peirce College application to participate in
the State Authorization Reciprocity Agreement (SARA) on December 12, 2016. NC-SARA welcomed Peirce
as an institutional participant in January 2017. Please visit the NC-SARA website for current information
including a directory of participating institutions.
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GENERAL INFORMATION

DISCLAIMER

This Catalog is not a contract and is for informational purposes only. The College reserves the right, in its
sole discretion, to update, revise, amend, discontinue, withdraw, suspend, modify, interpret, or make
changes of any nature to this document as well as to any other policies, procedures, or programs of the
College including, without limitation, with respect to the College’s degree and non-degree academic
programs of study, offerings, and requirements, departments, courses, announcements, class hours and
schedule, academic calendar dates, tuition rates, fee schedules, financial aid offerings, minimum charges
applicable under its refund policy and/or graduation requirements, at any time, with or without prior notice to
any current or prospective student or employee or any other person. The most up-to-date catalog information
can be found at www.peirce.edu.

MISSION STATEMENT

We empower adult learners to improve their lives by achieving career goals through academic offerings
aligned with evolving workforce needs.

VISION STATEMENT

To be a transformational leader focused on providing adult learners with innovative academic programs
through flexible delivery options and dynamic partnerships.

PEIRCE INSTITUTION-WIDE LEARNING OUTCOMES
A Peirce College undergraduate will be able to:

1. Communicate clearly and effectively both orally and in writing.

Solve problems using critical, analytical, and quantitative skills.
Demonstrate up-to-date knowledge, skills, and methods in one’s discipline.
Demonstrate information literacy.

Use information technology proficiently and responsibly.

o gk~ WD

Identify and respond to ethical issues in the workplace and the community.

PEIRCE COLLEGE CORE VALUES

Vision & Innovation — We believe visionary and innovative thinking is integral to our mission and critical for
institutional growth. Being a visionary is at the core of who we are and the lens in which we view our roles.
We know higher education, employers’ needs, and the workforce are ever-changing. We understand how
important it is to use creative thinking to channel our imagination and create new solutions. We know that our
students need to be prepared with the skills and credentials required for jobs and professional growth, and
we know employers need skilled people. At Peirce, we believe thinking creatively, trying new things, taking
measured risk and adapting to changing circumstances are pivotal characteristics of success.

Excellence — Our commitment to excellence impels both individuals and the college to consistently strive for
outcomes that are exemplary rather than satisfactory. Striving for excellence resonates through all aspects of
the college from academic programming, adult learner-services, external partnerships, recruitment, and
college operations. This value inspires us to recognize our people’s significant achievements and
contributions that fulfill our mission and further our strategy.

Integrity - Integrity, whether personal or institutional, implies coherence between words and acts. When
faced with difficult decisions or hard choices we do the right thing even in adversity. We are committed to our
values and we protect our college culture through our commitment to possessing integrity and acting ethically
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GENERAL INFORMATION

at an organizational level. Carrying out each action with honesty will foster trustworthiness amongst each
other, with our adult learners, and in our dealings with others.

Diversity, Equity, Inclusion & Belonging - Diversity builds a community that fosters a climate that is open
and welcoming to diverse people, ideas and perspectives. We strive to be a welcoming, caring, and equitable
community where adult learners, faculty, and staff with different backgrounds, perspectives, abilities, and
experiences can learn, innovate, and work in an environment of respect, and feel empowered to engage in
any community conversation.

Collaboration - We believe in the power of working together by building trust and strong relationships with
internal and external stakeholders. We practice open and honest communication and sharing information that
is essential for success. We treasure the opportunity to be recognized as a valued community partner.

Learning Centered — At Peirce, we approach learning as a process not a product. Learning at Peirce means
increasing the capacity of our adult learners, our people and our organization to achieve the knowledge,
skills, attitudes, and values that will enable success. At bottom, learning at the College is about solving
problems and creating opportunities.

DEGREE PROGRAM INFORMATION

Peirce College provides relevant, practical degree programs that educate students to work in an ever-
changing economy. Advisory group meetings are held on a regular basis with industry leaders to ensure that
Peirce College degree and certificate programs are current with the demands of the market. In order to be
responsive to those demands, Peirce College reserves the right to update degree requirements without
notification. The degree requirements published at the time of admission to the College guarantees the
maximum number of credit hours a student will be required to take to complete a degree and/or certificate
program.

BACHELOR OF SCIENCE AND ASSOCIATE IN SCIENCE DEGREE PROGRAMS
Peirce College offers the following degree programs:

Associate Degrees
e Business Administration
¢ Criminal Justice Studies
e General Studies
e Health Information Technology
¢ Information Technology
¢ Leadership Development

e Paralegal Studies

Bachelor’s Degrees
¢ Accounting
¢ Business Administration with an optional concentration in
o Management
e Criminal Justice Studies
e Healthcare Administration

¢ Health Information Administration

5
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GENERAL INFORMATION

e Human Resource Management

e Human Services Leadership

¢ Information Technology with concentrations in
o Networking, Administration, and Security
o Programming and Application Development

e Liberal Studies

¢ Organizational Leadership and Management

e Paralegal Studies

e Public Health Administration

e Technology Management

A minimum of 61 credits is required to complete any associate degree program. A minimum of 121 credits is
required for any bachelor’'s degree program. Most courses are offered in accelerated evening, on site, and
online delivery options.

CERTIFICATES OF PROFICIENCY
Peirce students may earn certificates of proficiency in the following programs:

» Client Service

e Cloud Computing

e Cybersecurity

e Diversity, Equity, Inclusion & Belonging
e Financial Operations

e Human Resource Management

e Information Technology Support

e Medical Billing

e Medical Coding

e Paralegal Studies

o Project Management Administration
¢ Quality Service Management

e Supply Chain Management & Logistics

OUTCOMES-BASED CURRICULUM

Peirce College offers an outcomes-based curriculum. For each course and for each degree program, faculty
members have identified the specific outcomes students are expected to achieve. Course outcomes include
the skills, competencies, and knowledge that indicate a student has mastered a subject. Program outcomes,
as well as the outcomes of the core curriculum, are demonstrated in the capstone courses in all programs
and concentrations. In order to graduate from the College, each student must demonstrate competency of
those outcomes identified for his/her degree program.
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GENERAL INFORMATION

COURSE DELIVERY OPTIONS

Peirce provides practical, high quality degree programs where most courses are taught in an accelerated
format. Three-credit courses are 8 or 15 weeks in length in the fall and spring terms and 7 or 14 weeks in
length in the summer term. Courses are offered in three interchangeable formats:

On campus in Center City, Philadelphia, PA; on site at company and community locations throughout the
region; and online through distance learning. Hybrid courses include a blend of on campus/on site learning
and virtual learning. Students should refer to their course syllabus for a detailed description of the course
learning requirements. All formats use the same professors and curricula and promote the same learning
outcomes. Regardless of the delivery format, all courses include 45 hours of direct faculty instruction and 90
hours of out of class work.

ON CAMPUS AND ONSITE CLASSES

Classes that meet on campus or on site typically meet once per week for four hours. In accordance with the
federal definition of credit hour, a three-credit course represents the equivalent of 45 hours of direct faculty
instruction and 90 hours of out of class student work. Direct faculty instruction is instruction led by faculty
teaching a course. Out of class student work is all work a student completes on his or her own, which
includes preparatory work for class.

ONLINE CLASSES

Online classes are designed to include 45 hours of direct faculty instruction and 90 hours of out of class
student work where all class work is completed online. Students will have deadlines throughout the course
that they are expected to meet, usually on a weekly basis. Although delivered asynchronously, online
courses are each supplemented with a minimum of 90 minutes per week of live, instructor-led classes
offered via Zoom. For technology requirements, please refer to the Computer/Internet Requirements for
Students policy, which appears in SECTION 1V. For additional information, please visit our website at
http://www.peirce.edu or contact the Admissions Office at 888-467-3472, extension 9000.

WRITING ENHANCED COURSES

Because excellent written communication skills are essential for both academic and professional success,
Peirce College has designated certain required courses as Writing Enhanced. These courses are offered
across the curriculum as an integral part of all degree requirements. Writing Enhanced courses contain a
variety of writing assignments that will help students master the course content while developing critical
thinking, writing, and reading skills. A Writing Enhanced course is designed to integrate the teaching of
specific subject matter and writing in a particular field or discipline. These courses approach writing as a
process of planning, drafting, and revising, focusing on research skills and writing for a specific audience in
an appropriate voice. Students should expect to devote significant time to the writing process and are
encouraged to utilize Peirce Library resources, Walker Center writing tutors, and Brainfuse (virtual tutoring).

Students should refer to the course descriptions for the Writing Enhanced course designation.
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GENERAL EDUCATION MISSION STATEMENT

General Education provides an academic and professional foundation by facilitating intellectual discovery,
personal and professional growth, academic readiness, and the desire for lifelong learning and success.

VISION STATEMENT

The General Education faculty established the Core Curriculum in support of Peirce College’s degree
programs to strengthen critical, analytical, and quantitative skills with courses in the social sciences,
humanities, mathematics, sciences, communication, and the arts.

GOALS
The Core Curriculum advances the institution-wide learning outcomes listed on page 3.

CORE CURRICULUM

The purpose of core courses is to expose students to a variety of the crucial building blocks needed in all
fields of study.

For associate degree programs, the Core Curriculum consists of:

Number of Courses Course Subject
3 English/Communication courses (Required: ENG 101 English Composition, ENG 103 Rhetoric
and Research, and COM 112 Speech Communication)
1 Mathematics course (Required: MAT 101 Introduction to College Mathematics)
1 Humanities course (Required: HUM 102 Introduction to Ethics)
1 Social Science course
1 Science course
1 Technology course (Required: BIS 111 Application Software Fundamentals)
1 General Education course

See page 8 for a listing of general education courses.

For bachelor’s degree programs, the Core Curriculum consists of:
Number of Courses Course Subject

English/Communication courses (Required: ENG 101 English Composition, ENG 103 Rhetoric
and Research, COM 112 Speech Communication, and COM 312 Practical Reasoning)

Mathematics courses (Required: MAT 101 Introduction to College Mathematics)
Humanities/History courses (Required: HUM 102 Introduction to Ethics)
Social Science courses

4

Science courses
Technology course (Required: BIS 111 Application Software Fundamentals)
General Education course

= =2 N NDNDN

Students should discuss Core Curriculum choices with their Academic Advisor. Not all core courses are
offered every session. See the Course Schedule for class offerings.
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GENERAL EDUCATION

2023-24 Core Curriculum Courses
ENGLISH/COMMUNICATIONS CORE AREA

Course No. | Course Name Prerequisites Grade Credits

COM 112 Speech Communication 3

COM 202 Intercultural Communication ENG 101 3
BIS 111, ENG 103, COM

COM 312 Practical Reasoning 112, HUM 102, and MAT 3

101 or MAT 102
Placement into college-level

ENG 101 English Composition English 3
ENG 103¢ Rhetoric and Research ENG 101 3
ENG 202 Introduction to Literature ENG 101 3
HUMANITIES/HISTORY CORE AREA
Course No. | Course Name Prerequisites Grade Credits
HUM 102 Introduction to Ethics ENG 103 3
HUM 104 Critical Thinking and Reading 3
HUM 105 World Religions 3
HUM 107 Introduction to Gender Issues 3
HUM 108 Introd_uction to the African 3
American Experience
HUM 275¢ Leadership and the Humanities ENG 101 3
HUM 300 The Great Thinkers 3
HIS 105 U.S. History | 3
HIS 320 African Civilizations 3
MATHEMATICS CORE AREA
Course No. | Course Name Prerequisites Grade Credits
MAT 101 Introduction to College Mathematics Placemen_t into college-level 3
mathematics
MAT 102 College Algebra MAT 101 3
- MAT 101 for health majors

MAT 109 Statistics | MAT 102 for all other majors 3
MAT 210 Statistics Il C or above in MAT 109 3
MAT 213 Calculus | C or above in MAT 102 3
MAT 214 Calculus Il MAT 213 3
MAT 370 Applied Discrete Mathematics C or above in MAT 102 3

+Writing Enhanced Course
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GENERAL EDUCATION

2023-24 Core Curriculum Courses
SCIENCE CORE AREA

Course No. | Course Name Prerequisites Grade Credits
SCI 105 Exploring the Science of Life 3
SCI 115 General Physics 3
SCI 220 The Physical World 3
. C or above is required for
SCI 240 Anatomy and Physiology | all health majors 3
. C or above is required for
SCI 250 Anatomy and Physiology Il SCI 240 all health majors 3
C or above is required for
. HIT, HIA, and Medical
SCI 270 Pathophysiology HIT 101 and SCI 240 Coding Certificate 3
students
SCI 330 Environmental Science ENG 103 3
SOCIAL SCIENCE CORE AREA
Course No. | Course Name Prerequisites Grade Credits
ECO 101 Macroeconomics 3
ECO 102 Microeconomics 3
C or above in ECO 101 and
ECO 340 International Economics ECO 102; MAT 102 and MAT 3

109 are recommended.

C or above in ECO 101 and
ECO 350 Managerial Economics ECO 102; MAT 102 and MAT 3
109 are recommended.

Introduction to American

PSC 101 3
Government

PSC 103 Introduction to Comparative 3
Government

PSY 101 Introduction to Psychology 3

PSY 270 Abnormal Psychology PSY 101 3

SOC 101 General Sociology 3

SOC 240 Sociology of Behavior and lliness 3

TECHNOLOGY CORE AREA

Course No. | Course Name Prerequisites Grade Credits

BIS 111 Application Software 3
Fundamentals

BIS 322 Intermediate Office Applications BIS 111 3
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BUSINESS DIVISION

BUSINESS DIVISION MISSION STATEMENT
Through innovative, high-quality, and career-relevant academic programs, the Peirce College Business
Division offers students depth and breadth of knowledge in business leadership within an adaptive global
environment. Industry and workforce aligned curricula prepare students for leadership roles in the workplace
and society. Utilizing their acquired business acumen, students are prepared to achieve their career and
educational goals through an environment built on diversity, equity, and inclusion through collaborative
approaches. We achieve this by:
o Delivering learning opportunities in a thoughtful and open environment and embracing diversity,
equity, inclusion, and belonging.
e Offering stackable credentials through certificates and degrees.
e Fostering collaborative learning environments which meet the needs of adult learners.
e Encouraging participation in a variety of student services such as networking, tutoring, workshops,
career development, and additional educational support.
¢ Integrating flexibility and innovation throughout the Division.
e Supporting, engaging, and developing faculty who are experts in the field and leaders in their
disciplines.

BUSINESS DIVISION VISION STATEMENT

The Business Division at Peirce College will provide a nationally recognized program in business education
for undergraduate students and selected programs of graduate study. The programs of study will be
distinguished by the personalized attention accorded to students, an integrated and contemporary
curriculum, and the dedication of the faculty to creating challenging, pertinent academic and practical
experiences, and thus, facilitating career opportunities for graduates.

Bachelor of Science in Accounting 2023-24 Curriculum
The Accounting degree program is part of the Business Division

ACCOUNTING PROGRAM DESCRIPTION

Peirce College’'s ACBSP-accredited Bachelor of Science in Accounting degree program will prepare students
for employment in accounting firms, businesses, non-profits, and government. Technical competence and
critical thinking skills obtained in this program can lead to a challenging and exciting career in public or
private accounting. Graduates from this accounting major will be well prepared for graduate study in
accounting, business, and finance.

ACCOUNTING PROGRAM LEARNING OUTCOMES
Upon successful completion of this program, graduates will be able to:

1. Apply generally accepted accounting principles in preparing financial statements for use in business
decision making.

2. Integrate knowledge of accounting with information technology in the development of financial
decisions.

3. Apply appropriate research methods to the analysis of accounting and financial issues and
communicate recommendations.

4. Work in teams to complete projects and solve problems.

5. Assess ethical issues in economic competition and organizational management; make
recommendations for resolutions.
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BUSINESS DIVISION

Bachelor of Science in Accounting 2023-24 Curriculum(continued)
INSTITUTIONAL REQUIREMENTS

Requirement Prerequisites Grade Min. Credits
PRC PRC 100 or PRC 101* 1
BIS 111 Application Software Fundamentals 3
COM 112 Speech Communication 3
. . BIS 111, ENG 103, COM 112, HUM
COM 312 Practical Reasoning 102, and MAT 101 or MAT 102 3
ECO 101 Macroeconomics 3
ECO 102 Microeconomics 3
ENG 101 English Composition Placement into college-level English ~ C or above 3
ENG 1034 Rhetoric and Research ENG 101 C or above 3
HUM 102 Introduction to Ethics ENG 103 3
HUM/HIS Humanities/History Core (choose 1) 3
MAT 101 Introduction to College Mathematics  Placement into college-level 3
mathematics.
MAT 102 College Algebra MAT 101 3
SCI Science Core (choose 2) 6
GEN ED General Education Core (choose 1) 3
MINIMUM INSTITUTIONAL REQUIREMENT CREDITS: 43
PROGRAM REQUIREMENTS & ELECTIVES
Requirement Prerequisites Grade Min. Credits
BUS 100 Introduction to Business ENG 103 or concurrently enrolled 3
ACC 101 Accounting Principles Cpmpletion Cl Gl Vel i C or above 3
with a grade of C or above
LAW 103 Business Law 3
MKT 101 ¢ Introduction to Marketing 3
MAT 109 Statistics | MAT 102 3
ACC 201 Financial Accounting ACC 101 C or above 3
ACC 203 Intermediate Accounting | ACC 201 C or above 3
ACC 204 Intermediate Accounting Il ACC 203 C or above 3
ACC 222 Managerial Accounting ACC 201 C or above 3
FIN 201 Introduction to Finance ACC 201 C or above 3
BUS 301 Global Dimensions in Business BUS 100 3
MGT 210¢ Applied Management Concepts BUS 100 C or above 3
ACC 301 Auditing ACC 204 C or above 3
ACC 325 Taxation ACC 204 C or above 3
MGT 310 Ethical Leadership MGT 210 or BUS 250 3
FIN 401 Financial Analysis FIN 201 C or above 3
ACC 450+ Accounting Capstone Al 30.0 and 400-level Accounting C or above 3
and Finance courses
CWE 406 or Cooperative Work Experience or 3
ELE Elective Course
Electives (choose 8)
ELE Recommended ACC 401, ACC 410, 24
MGT 404, ACC 303, MGT 405
MINIMUM PROGRAM REQUIREMENTS & ELECTIVE CREDITS: 78
MINIMUM TOTAL CREDITS: 121

*Students who have fewer than 7 college credits are required to enroll in the Student Success Seminar, PRC 100.
¢ Writing Enhanced Course
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BUSINESS DIVISION

Associate in Science & Bachelor of Science in Business Administration 2023-24 Curriculum

BUSINESS ADMINISTRATION PROGRAM DESCRIPTION

Peirce College’s ACBSP-accredited degrees in Business Administration will prepare students for
employment in public and private sectors. Critical thinking and problem-solving skills obtained in this program
may lead to positions of responsibility in manufacturing, service industries, health care, and governmental
agencies. Graduates from the business administration bachelor’s level can apply for graduate studies in
business and related fields.

BUSINESS ADMINISTRATION PROGRAM LEARNING OUTCOMES
Upon successful completion of this program, graduates will be able to:

1. Apply business principles including accounting, finance, management, and marketing to business
situations.

2. Integrate information technology proficient